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2016 Youth Friendly Awards
OFFICIAL ENTRY FORM
   
[bookmark: _Toc317177885]WINNERS will receive an award and will get to work with the YEUK Youth Ambassadors on creating a case study of their journey to being Youth Friendly Winners of 2016 which will be showcased by YEUK
There is no charge to enter the awards but entrants must be able to book and attend a place at the Gala Dinner on the 24th November 2016 after the Youth Employment UK Conference. 
Please contact Youth Employment UK CIC for full terms and conditions of entry.
[bookmark: _GoBack]Entries must be completed and returned to shona@yeuk.org.uk no later than 5pm on 21st of October 2016.
	Name of Business
	

	Postal Address
	

	Contact Name
	

	Title/Position
	

	Telephone
	

	Email Address
	

	
Category Entered
(Please highlight)

	Large
	Medium
	Small 

	Is your organisation a member of Youth Employment UK?
	

	No. of employees?
	
	No. of employees 16-24?
	

	Please describe your organisation
	




	Have you booked or can you confirm that you will be booking a place at the Conference and or Dinner? NB. Places are limited and we would urge you to book early.
	



	As an entrant, I/we agree to accept and comply with the terms and conditions of entry to the Youth Employment UK Youth Friendly Awards 2016.

	Signature Required
	
	Date
	

	Director/Owner Name
	






How do you meet the Youth Friendly Principles?
Our judges will be awarding up to 40 points for each of the following areas.  The points will be allocated in the following way:
· Creativity (10)
· Commitment to quality (10)
· Evidence of organisation engagement (10)
· Evidence of impact (10)
	Youth Voice 
(Describe how you are committed to listening to young people and to providing opportunities for their voice to be heard within your community or organisation.)



	Creating opportunity
(Describe how you are committed to providing opportunities for young people to gain the skills and experiences they need for work and life.)



	Recognising Talent  
(Describe how you are committed to recruiting young people based on their ability, talent and potential and that you understand they are still developing and may have had limited work experience during full-time education)




	Fair Employment 
 (Describe how you are committed to removing barriers for young people to enter the workplace. How you may offer fair opportunities and rewards based on the role you are recruiting for and in accordance with the highest industry standards)




	Developing People
(Describe how you are committed to training and supporting the development of young people, so they are motivated to take ownership and responsibility for their careers and they are equipped to progress)




Ensure evidence is given to support any claims.
If you require any information or clarification about the entry form and Awards please email shona@yeuk.org.uk
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