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What is enrichment?

Enrichment activities are those 
designed to support a young 
person’s social, personal and 
educational development and 
skills. 

Sports clubs
Art clubs

Cultural trips
Outdoor 
learning

Adventures 
away from home

Public 
speaking clubs

For example, positive activities, 
programmes and clubs 
including…



WellbeingProblem-solving 
ability

Confidence

ResilienceTeamworking 
skills

Communication
skills

Enrichment supports young people’s…



Barriers to enrichment include:

Cost
Caring

responsibilities

Location Inadequate 
transport



Enrichment opportunities for staff improves…

Staff wellbeing Staff personal 
development

Team working Staff satisfaction



The UK YoS is a national 
employability programme for 
18-24 year olds which is 
designed to tackle the 
challenges surrounding 
youth employability.

The programme also includes 
an embedded skills training 
programme, wrap-around 
support within and beyond 
placement and support for 
exit routes into further 
education, employment or 
training.  

100 
work 

placements

8
partners

9-12
months



Youth Voice Census 2024

Overall, work is a positive place 
for young people. 04

● The number of respondents happy in their current role is slightly 
down on last year - largely due to young people wanting fairer 
pay. 

● Workload, stress and pressure is increasing. 
● Finding and accessing quality work this year is harder.

Opening opportunities. 03
● Opportunities for enrichment, extracurricular activities and fun 

are down again this year. 
● Work experience is up for young people in secondary school 

(36%). 
● Where you live matters.
● Parents are more likely to be picking up support.

Readiness for next steps has 
dropped. 02

● Disruption continues, even higher than during the height of the 
pandemic. 

● Greater uncertainty regarding study and career plans. 
● Confidence continues to decline for those in education, but 

remains the same for those on their journey to work.  

Anxiety, safety, discrimination 
and the cost of living are the 
biggest issues for young people. 01

● Anxiety & mental health challenges continue to impact young 
people. 

● Safety & fear 
● Discrimination is the biggest worry young people have for the 

country.
● Money worries are increasing. 



Enrichment 

65%
of young people consider engaging in 
social action and extra curricular 
activities as ‘very important or 
important’ (a 12 ppt drop from 2023)

While young people see the benefits 
of engaging in enrichment activities..

36% of young people have had opportunities to attend 
enrichment activities (down from 46%)

Awareness, participation & 
opportunities are down..

Young people reported that there needs to not 
only be better promotion, but an understanding of 
why it is important to get involved, and have less 

red tape associated with involvement in 
extracurricular activities since long application 

forms act as a deterrent. 

‘’I just want more in general - my 
local area has very few 

opportunities for things like this’’

‘’Just give us more opportunities 
and don’t have rigorous application 
processes - if we want to be part of 
something, we should be able to’’

‘’I’d like to join a local Youth Council, 
but I don’t think there is one. I’d also 

like to join an environmental club, 
but there don’t seem to be any 

nearby’’

‘’Make them more accessible - in 
location and funding’’

47% of young people report being unable participate in 
activities they were interested in due to accessibility issues. 

Fun (61%), building skills (58%) and making friends (51%)  
are the most cited benefits of extracurricular activities. 

Participation in most extra-curricular activities has declined, with the 
exception of sports clubs. 



Employer Case Studies



Committed to empowering young people and their 

communities to make a difference and improve lives

Jack Barnes
Operations Manager
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Discussion

● Any other examples?



Discussion

● What role does enrichment play during the 
recruitment process? 

● What are the enablers/barriers to promoting 
enrichment activities for young people in 
employment?



Discussion

● What support would you like as an employer to set 
up enrichment opportunities for staff and 
colleagues? 


